TOWN OF GRAY
ORDER #24
ORDER OF THE TOWN COUNCIL


WHEREAS, The Town of Gray, from time to time must review and amend the Personnel Policies to assure compliance with the Fair Labor Standards Act.

IT IS NOW HEREBY ORDERED by the Gray Town Council as follows: 

The Personnel Policies under Section 15- Hours of Work would then be amended to reflect the following:

(b) Overtime- delete existing paragraph and insert the following:

Any time actually worked in excess of 40 hours of a work week shall be compensated for by overtime pay at a time and one-half rate or compensatory time if they so desire. For those employees in Group I, it is understood that compensation is based on the job responsibility and the person filling the position will be expected to accomplish the work assigned to the position regardless of the hours required.
With the approval of the department manager, an employee who earns overtime may be granted compensatory time in lieu of overtime pay.  An employee may accumulate up to 10 hours of comp time, after which all overtime shall be paid as wages.  In order to take compensatory time off, an employee must make a request at least one (1) day in advance and must receive written permission from the department manager.
Delete (d) Public Works and insert new (d) Hourly Employees

When an hourly paid employee has left work after the regular workday and then is called into work, he/she shall be paid a minimum of three hours pay. Should they be required to work less than three hours, three (3) hours will be the maximum paid. If and when time worked for each particular call-in exceeds three hours, he/she shall be paid for the actual hours worked. 

This Order shall be in full force and effect from and after passage.

Ordered and accepted this, the 7th Day of September, 2004 by its Town Council:



Gray Town Council:
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___________________________


Pamela A. Wilkinson, Chair


Lynn D. Olson,   Vice Chair
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___________________________


Richard F. Barter



Matthew E. Sturgis 

__________________________


Gary C. Foster
