TOWN OF GRAY OFFICE OF THE TOWN MANAGER

Nate Rudy, Town Manager
nrudy@graymaine.org
(207) 657-3339

Henry Pennell Municipal Complex
24 Main St, Gray Maine 04039
Www.graymaine.org

REQUEST FOR PROPOSALS FOR
VILLAGE AREA LOOP TRAIL PHASE II: CONSTRUCTION
Issued: April 28, 2023 | Due: May 16, 2023

The Town of Gray, Maine (“the Town”) is requesting proposals for the construction of a
recreational trail and associated amenities on the town-owned “gateway” parcel, located on the
west side of Route 100/Main Street at the intersection of Colley Hill Road, Tax Map 35, Lot
403-027-000.

I. GENERAL INSTRUCTIONS

A. Timeline for Selection & Project Completion

The timing and sequence of events resulting from this Request for Proposals will ultimately
be determined by the Town. The expected timeline is as follows:

Monday, May 8, 2023: Questions/clarifications regarding RFP due

Tuesday, May 9, 2023: Addenda issued by 1:00 PM EST (via Town website only)
Tuesday, May 16, 2023: Submissions due by 12:00 PM EST

Wednesday, May 24, 2023: Submission review finalized, winning respondent chosen
Tuesday, June 6, 2023: Winning respondent recommended to Town Council for approval
Wednesday, June 7, 2023: Winning respondent notified; contract negotiations begin
Monday, June 19, 2023: Date at which contract term will begin, pending approval of final
contract by both parties and completion of necessary county/federal contractual forms

B. Submissions Format and Terms

1. Applicants shall submit an electronic copy of the submission in PDF format via email to:
Nate Rudy, Town Manager, nrudy(@graymaine.org. The email subject heading should be
“RFP Response: VALT Phase II Construction.”

2. Applicants must submit proposals to the Town by the time and date specified in section L. A.

3. Applicants must submit completed CDBG Construction Documents along with their
proposal. Contractors take note: This project is partially funded with U.S. Department of
Housing and Urban Development funds, proposals that do not include completed CDBG
Construction Documents may not be considered. Federal Davis Bacon Prevailing Wages and
other federal regulations apply to this job.
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4. It is the respondent’s responsibility to ensure that submissions are received prior to the
specified closing date and time. Submissions received after the specified closing date and/or
time may not be considered. The Town shall not be responsible for the proper identification
and handling of any qualifications submitted.

5. By submitting qualifications, a respondent is accepting the General Instructions, Terms and
Conditions, and Evaluation and Selection Processes outlined in this RFP.

C. RFP Clarification and Pre-Submission Conference

Questions and requests for clarification regarding this RFP must be directed via email to the
person listed in Section [.B.1. Addenda will be issued, as needed, solely through the Town
website at: www.graymaine.org.

I1. SCOPE OF THE REQUEST FOR PROPOSALS

A. Introduction and Background

Gray is in northern Cumberland County, which is in southern Maine. Located along the Maine
Turnpike (I-95), Gray is home to 8,300 people and features lakes, open spaces, residential
neighborhoods, and a Village Center that is a focus area for new development under the Town of
Gray’s 2020 Comprehensive Plan. The Town of Gray has a Council / Manager form of
government, with the Town Manager operating as the administrative head of the Town.

The Village Area Loop Trail (VALT) Phase II project includes installation of a 6-foot-wide,
approximately 1/2-mile-long (2,140 linear feet) stone dust trail along the perimeter of the town-
owned “gateway” parcel, with associated landscaping, amenities and buffering to abutting
properties. This parcel is shown on the VALT map (Attachment 1).

The new trail bed will match that of the existing section of the VALT, which is located on the town
hall property across the street, at 24 Main Street. Shallow berms and swales on the sides of the
trail will shape the otherwise flat topography. Vegetative features will be perennial-dominant, and
feature fruiting shrubs and trees, and aromatic herbs.

This project is funded in part by a Community Development Block Grant from the Cumberland
County Community Development Program. Davis Bacon prevailing wages and other federal
requirements will apply.

B. Scope of Work

The deliverable for this Village Area Loop Trail Phase II: Construction RFP is construction of
the trail and its associated amenities, in accordance with the plans for construction, as completed
by Sebago Technics and approved by the Town of Gray Planning Board.

This will include installation of the stone dust trail (detailed below) with associated tree and
stump clearing as necessary; installation of fencing and plantings to create buffering to abutting
properties; and installation of trailside landscaping.

1. Trail Construction: On 2,140 linear feet of stone dust trail:
a. Remove trees and stumps in trail path where needed, width (6 feet);
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b. Remove/trim trees & shrubs within 3 feet of trail to height of 8 feet;

d. Remove existing material and haul off site, reserving any sod/topsoil/granular or
excavated material for patching shoulders, general site fills and grading as needed;

e. Grub and remove existing soil;

f. Install and compact 8 inches Type D Gravel,;

g. Install 3 inches crusher dust and roll to compact;

h. Replace sod and loam/seed/mulch shoulders to match existing grass; and

i. Install erosion control in accordance with Maine DEP Erosion and Sediment Control
Practices Field Guide for Contractors and remove erosion controls as necessary, post-
construction.

1. QUALIFICATIONS PREPARATION AND SUBMISSION

A. Required Submission Content
Responses to this RFP should include:

1. A narrative describing the respondent’s approach to completing the scope of work.

The respondent’s qualifications, years in business, capacity to provide or contract
comprehensive services related to the project, and relative experience to provide the
services required by the Town.

3. Summaries of at least three (3) similar assessment projects related to this project that the
respondent firm has worked on in the past three years. If possible, include projects like what
you propose / anticipate in Gray.

4. Identify the Project Management team who will be assigned to this project, their relevant
qualifications related to the project, and their experience working on projects. Please
include billing rates, fringe rates, subcontractor markup rates, and other cost information,
including how mileage and travel time will be charged, that may apply to work related to
the project.

5. Provide cost estimates for each of these project elements individually:

e Trail construction (and associated clearing, as described in scope of work)
e Buffer planting/fencing installation
e Installation of landscaping/plantings

Submissions must be limited to ten (10) pages total or less (including cover letter).

The submission must include the following information supporting the respondent’s expertise in
providing the required services:

1. Proof of insurance at levels required in the Terms of this RFP. (This is to be attached as an
addendum and is not part of the submission page limit.)

2. The submission must be signed on a cover letter or elsewhere by the person submitting the
submission or a duly authorized representative of the firm submitting the submission. The
signature shall include the title of the individual signing the submission.



As this project is funded by a Community Development Block Grant issued by the U.S.
Department of Housing and Urban Development, the submission must also include:

1. A completed Cumberland County CDBG packet, which includes Davis Bacon wages and
other federally required paperwork. (attached)

IV. SUBMISSION EVALUATION

The Town’s selection will be made by the Gray Town Council based on a recommendation
from the Town Manager, with input from the Community Planner and members of the Open
Space and Recreation Committees. The Town may request in-person visits, in Gray, with one or
more respondents. The selection will be based on the following criteria:

1. Firm’s Qualifications: Does the respondent have the support capabilities, including
personnel and technology, to complete the project? Has the respondent successfully
completed previous projects of this type and scope? — 30 Points

2. Personnel Qualifications: Do the people who will work on the project have the
necessary skills? Are enough skilled people assigned to the project? — 30 Points

3. Familiarity with and proposed approach to the project — 30 Points

4. Understanding of Gray’s project goals, and any other factors — 10 Points

The Town mays, in its sole discretion, also consider additional factors or modify the criteria set
forth above.

V. PROPOSAL ACCEPTANCE

Any respondent whose submission is selected will be expected to sign a contract with the Town
and complete the required federal paperwork and contract with Cumberland County. The chosen
contractor will be required to supply weekly certified payrolls during construction and updated
utilization forms upon completion of the project.

The Town reserves the right to reject any or all of the submissions and to waive any deviations or
irregularities at its sole discretion. Any submissions received after the deadline may be rejected.

The Town may amend the terms or cancel this RFP any time prior to the execution of a contract
for these services if the Town deems it to be necessary, appropriate, or otherwise in the best
interests of the Town. Failure to acknowledge receipt of amendments, in accordance with the
instructions contained in the amendments, may result in a firm’s response not being considered.

VI. TERMS AND CONDITIONS

AUTHORITY: This Request for Proposals (“RFP”) of offers for professional services is issued
in accordance with the Town Charter and fiscal policy of the Town.

SCOPE: The terms of this RFP apply in like force to this qualifications submission process and
to any subsequent contract resulting therefrom.



OWNERSHIP: All responses to this RFP are to be the sole property of the Town. Respondents
are encouraged not to include in their responses any information which is proprietary. All
materials associated with this procurement process are subject to the terms of state laws defining
freedom of information and privacy and all rules, regulations and interpretations resulting from
those laws.

Any product, whether acceptable or unacceptable, developed under any contract awarded
resulting from the RFP is to be the sole property of the Town.

INVESTIGATION: Respondents submitting qualifications shall make all investigations
necessary to inform themselves regarding the services(s) requested and to be performed under
this RFP and any resulting contract(s). By submitting qualifications, a firm represents that it has
read and fully understands this RFP and any addenda.

CLARIFICATION OF RFP: Firms who request a clarification of the RFP requirements must
submit questions in writing in the manner and by the deadline specified in Section I of this RFP,
or present them orally at a scheduled pre-submission conference, if one has been scheduled. All
written questions must be received by the Town no later than the date or time stated herein. Oral
instructions or information concerning this RFP provided by the Town or its employees and
agents to prospective firms shall not bind the Town or its committees.

ADDENDA: Any substantive change or clarification to this RFP will be made by written
addendum issued as specified in Section I. The Town is not responsible for any explanation,
clarification, response, or approval made or given in any manner except by authorized
addendum.

ALTERNATE TERMS AND CONDITIONS: Alternative terms and conditions are not
encouraged and, unless explicitly accepted by the Town, are deemed to be rejected.

COST OF PREPARING QUALIFICATIONS: This RFP does not commit the Town to pay
any costs incurred by a firm in preparing and submitting qualifications or in making and
preparing necessary investigations, studies, or designs, or for procuring or contracting for
services to be furnished under this RFP.

CANCELLATION: The Town or its authorized staff or committees reserve the right to modify,
revise or cancel this RFP, without liability to any firms at its sole discretion. The receipt and
review of submissions or the completion of interviews do not obligate the Town or its authorized
staff or committees to award a contract.

LATE SUBMISSIONS: Submissions received after the scheduled closing time for filing may
be rejected by the Town and its authorized staff and committees, without liability to a firm.
Respondents assume all responsibility for the timely submission of submissions in accordance
with this RFP. The Town and its authorized staff and committees shall have no obligation to
consider late-filed submissions.



SPECIFICATIONS AND STAFF ASSIGNMENT: Firms must submit qualifications in
accordance with the terms and conditions and the scope of services set forth in this RFP. The
respondent must certify that the personnel identified in its response to this RFP will be the
persons who will work on the project. Any additions, deletions, or changes in personnel from the
submission during the agreement period must be approved by the Town, except for personnel
who have terminated employment. Replacements for personnel who have terminated
employment are subject to approval by the Town. At its discretion, the Town may require the
removal and replacement of any of the respondent's personnel who do not perform adequately,
regardless of whether they were previously approved by the Town.

PAYMENT: Any payments to be made by the Town from any subsequent contract resulting
from this RFP will be made by authorized personnel only.

CONFLICT OF INTEREST: A respondent submitting a submission thereby certifies that no
elected or appointed official, agent or employee of the Town who has a pecuniary interest in this
RFP has participated in the preparation of this RFP or contract negotiations; that the submission
is made in good faith without fraud; that the respondent is competing solely on its own behalf
without connection or obligation to any undisclosed person or firm and that the respondent
(including all subcontractors) is able to perform all the services specified in this RFP without any
conflict of interest. A breach of this provision shall be deemed an anticipatory default under the
terms of any contract issued in accordance with the RFP.

ASSIGNMENT: The selected respondent will be prohibited from assigning, transferring,
conveying, subletting, or otherwise disposing of this agreement or its rights, title, or interest
therein or its power to execute such agreement to any other person, firm, company or corporation
without the previous consent and approval in writing from the Town Manager.

INSURANCE: The selected firm shall be required to carry Professional Liability Insurance and
General Liability Insurance. Submissions must specify the carrier and coverage limits of no less
than $1,000,000 per occurrence. A certificate of insurance shall be provided to the Town,
providing that coverage shall not be cancelled without thirty days’ notice.

AWARD: All contracts which are based on competitive qualifications will be awarded
according to the provisions in the RFP. This RFP is not a commitment by the Town to enter a
contract for the services requested herein with any particular entity or firm. The Town reserves
the right, in its sole discretion, to withdraw this RF at any time prior to entering into such a
contract and/or to reissue the RFP at a later date, if in the Town's sole estimation it is in the best
interest of the Town to do so. The Town and its authorized staff and committees reserve the right
to reject any or all qualifications, wholly or in part, or to award multiple contracts in whole or in
part, at its sole discretion. The Town and its authorized staff and committees also reserve the
right at its sole discretion to waive any deviations or errors that are not material, do not invalidate
the legitimacy of the submission, and do not improve the firm’s competitive position. All awards
will be made in a manner deemed in the best interest of the Town.



LICENSES: The selected firm shall be responsible for obtaining and maintaining all necessary
licenses, permits and authorizations to perform work in the United States, the State of Maine, and
the Town of Gray, at no cost to the Town.

PRICING: The respondent agrees that its response will remain valid for a period of ninety (90)
days after the closing date for the submission and may be extended beyond that time by mutual
agreement.

COLLUSIVE BIDDING: By submitting a response to this RFP, their signature on a submitted
submission is a guarantee by the respondent that the prices quoted have been arrived at without
collusion with other eligible contractors or any other persons or entities in a manner that has the
effect, or potential effect, of precluding the Town from obtaining the lowest possible competitive
price. A submission shall be signed by the person or persons legally authorized to bind a
contractor to a contract.

AUDIT REQUIREMENTS: A firm that is awarded a contract under this RFP shall maintain
such records as are required by the Town to allow the Town to fulfill its reporting requirements
to the United States Environmental Protection Agency, the State of Maine, or other government
agencies. A successful firm shall allow the Town or other agencies authorized by the Town,
access to its records at reasonable hours, including all books, records, documents, and accounting
procedures and practices relevant to the subject matter of the contract documents, for purposes of
audit, for a minimum of six years.

HOLD HARMLESS CLAUSE: The selected firm shall indemnify the Town of Gray from all
suits, actions or claims of any kind brought on account of any injuries or damages sustained by
any person in consequence of any negligence in performing contract work, or on account of any
act of commission by the firm or its employees, or from any claims or amounts arising or
uncovered under any law, bylaw, ordinance, regulation, or decree, violated by such firm.

VENUE: The venue for any legal action or proceeding involving this RFP and any resulting
contract shall be primarily by mediation, or as necessary in a court of competent jurisdiction in
Cumberland County, Maine, without regard to conflicts of law principles.
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COMMUNITY DEVELOPMENT BLOCK GRANT
FEDERAL CONSTRUCTION CONTRACT PROVISIONS

If you have any questions while completing this paperwork
Please contact:
Cumberland County Community Development
142 Federal Street Room 109
Portland ME, 04101
207-699-1906 OR 207-699-1905

Styles@cumberlandcounty.org OR Kemp@cumberlandcounty.org
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Cumberland County

Bidder Required Document Checklist

All bidders’ submissions must contain all of the following documents, signed and completed

For all contractors:

] Certification of contractors regarding equal employment opportunity (page 4)

[ Certification of contractor regarding segregated facilities (page 5)

[] Contractor’s disadvantaged business enterprise/subcontractor utilization form (Page 6)

[]*The Utilization form is required with bid proposal AND post construction- if changes were made
Davis Bacon Payroll (page 9 & 10) *Required to be submitted during construction

Subcontractor forms

[] Subcontractor forms (when necessary)

For all subcontractors*:

*Note: It is the full responsibility of the primary contractor to ensure subcontractors properly complete and submit
all forms listed below

[] Certification of contractors regarding equal employment opportunity (Page 7)
[] Certification of contractor regarding segregated facilities (Page 8)
(] Davis Bacon Payroll (page 9 & 10)




Cumberland County

Reason we ask you to complete equal employment opportunity documents

Presidential Executive Order 11246 (30 F.R. 12319-25) requires that any contractor looking to utilize federal
funds tell the organizations who distribute those federal funds whether they’ve had to comply with Equal
Employment Opportunity laws on a prior project. In other words, we at the County are required by HUD to
have an Equal Employment Opportunity report on file for every contractor/subcontractor we work with.

Reason we ask you to complete segregated facilities documents

(P.L. 88-352), as amended, (42 USC 2000d) and the requirements imposed by the Regulations of the
Department of Commerce (15 CFR Part 8), require that all CDBG administrators ensure their contractors
refrain from discriminating on the basis of any type of identity during their hiring processes. Thus, we need
a document on file that we can use to prove to HUD you have committed not to discriminate while hiring for
the project this packet pertains to.

Reason we ask you to complete business enterprise/subcontractor utilization
documents

In order to follow presidential Executive Order #11625, all CDBG administrators have to ensure contractors
planning to fund a project with federal money give priority to “minority business enterprises” in their
purchase of supplies, equipment, construction, and services. For that reason, we need a record of who you
are purchasing supplies/services from so, if necessary, we can demonstrate to HUD that you’re making an
effort to buy from minority-owned businesses.

Reason we ask you to complete Davis Bacon payroll documents

The Davis-Bacon Act (40 U.S. Code § 3141) requires that any agency administering CDBG funds be able to
demonstrate to HUD their partner contractors are meeting federal wage/hours standards (on any projects
using federal funds). As a result, in order to show HUD we’re following the law, we need to keep on file a
record of who you’ve hired to work on the project this packet pertains to, how many hours each of those
employees have worked, and how much you compensated those employees for those hours (both before and
after deductions).

*NOTE: CONTRACTORS MUST READ THE REQUIREMENTS ENUMERATED ON PAGES 13-29 OF
THIS PACKET PRIOR TO BIDDING ON THIS PROJECT*




e
Cumberland County

CERTIFICATION OF CONTRACTOR REGARDING
EQUAL EMPLOYMENT OPPORTUNITY

Certification by Bidders

Name of prime contractor:

Address of prime contractor:

Tax ID # of prime contractor:

1. Bidder has participated in a previous contract or subcontract subject to the EEO Clause.
_Yes ____No
2. Compliance reports were required to be filed in connection with such contract or subcontract.
_ Yes ____No
3. Bidder has filed all compliance reports due under applicable instructions, including SF-100.
_ Yes ____No
4. Have you ever been or are you being considered for sanction due to violation of Executive Order 11246, as amended?
Yes No

Note: If you have never before filed an Equal Employment Opportunity compliance report, you must do so within seven
calendar days of the date our bidding period’s starts. We are not allowed to award a contract to anyone for whom we don’t
have an EEO compliance report on file.

By signing below, you are certifying your answers to the four questions above were truthful:

Name and Title of Authorized Representative (print or type)

Signature of Authorized Representative Date of Signature




Cumberland County

Certification of Contractor Regarding
Segregated Facilities

Name of Prime Contractor:

Project Name:

Project Number:

By signing below, you are certifying that, as required by Title VI of the Civil Rights Act of 1964*, you will
maintain no segregated facilities throughout the course of this project.

*Note: Title VI of the Civil Rights Act can be found at the top of page 9 of this packet

Name and Title of Authorized Representative (print or type)

Signature of Authorized Representative Date of signature




Cumberland County

CONTRACTOR’S DISADVANTAGED BUSINESS ENTERPRISE/SUBCONTRACTOR UTILIZATION

Contractor:

FORM

Contact Person:

E-mail:

BID PRICE: $

PROJECT LOCATION:

TOTAL ANTICIPATED DBE

Telephone:

Fax:

Ext.

Tax ID:

BID DATE:

PROJECT #

% PARTICIPATION FOR THIS SUBMISSION

NOTE: This information is used to track and report anticipated Disadvantadged Business Enterprise participation in federally fundeded Maine
CDBG contracts. The anticipated DBE amount is voluntary and will not become a part of the contractual terms

WBE | DBE | Non Firm Name Item Number & Quantity Cost per Actual $ Value
DBE Description of Work Unit/ltem
Subcontractor
Total >
DBE Total >

Form received:

Equal Opportunity Use:

/| Verified by:

cc: O Contracts [ Other

For a complete list of certified firms and company designation (WBE/DBE) go to
http://www.maine.gov/mdot
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CERTIFICATION OF SUBCONTRACTOR REGARDING

EQOUAL EMPLOYMENT OPPORTUNITY
(For ALL Subcontracts)

*Note: It is the full responsibility of the primary contractor to ensure subcontractors properly complete and submit
this form

Certification of Subcontractors

Name of subcontractor:

Address of subcontractor:

Tax ID # of subcontractor:

1. Bidder has participated in a previous contract or subcontract subject to the EEO Clause.
_Yes ____No
2. Compliance reports were required to be filed in connection with such contract or subcontract.
_Yes ____No
3. Bidder has filed all compliance reports due under applicable instructions, including SF-100.
_ Yes ____No
4. Have you ever been or are you being considered for sanction due to violation of Executive Order 11246, as amended?
Yes No

Note: If you have never before filed an Equal Employment Opportunity compliance report, you must do so within seven
calendar days of the date our bidding period’s starts. We are not allowed to award a contract to anyone for whom we don’t
have an EEO compliance report on file.

By signing below, you are certifying that your answers to the four questions above were truthful:

Name and Title of Authorized Representative (print or type)

Signature of Authorized Representative Date of signature




Cumberland County

CERTIFICATION OF SUBCONTRACTOR REGARDING

SEGREGATED FACILITIES
(For ALL Subcontracts)

*Note: It is the full responsibility of the primary contractor to ensure subcontractors properly complete and submit
this form

Name of Subcontractor:

Project Name:

Project Number:

By signing below, you are certifying that, as required by Title VI of the Civil Rights Act of 1964, you will
maintain no segregated facilities throughout the course of this project.

*Note: Title VI of the Civil Rights Act can be found at the top of page 9 of this packet

Name and Title of Authorized Representative (print or type)

Signature of Authorized Representative Date of signature




U.S. Department of Labor PAYROLL *

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) 1.8, Wame and Hour Divicion

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [_] OR SUBCONTRACTOR [] ADDRESS OMB No.:1235-0008
Expires: 07/31/2024

PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.

(1) (3) (4) DAY AND DATE (5) (6) 7) 9)

B

(8)
DEDUCTIONS
NET
GROSS WITH- WAGES

WORK TOTAL RATE AMOUNT HOLDING TOTAL PAID
CLASSIFICATION HOURS WORKED EACH DAY HOURS OF PAY EARNED FICA TAX OTHER  [DEDUCTIONS| FOR WEEK

NAME AND INDIVIDUAL IDENTIFYING NUMBER
(e.g., LAST FOUR DIGITS OF SOCIAL SECURITY
NUMBER) OF WORKER

OT.OR ST.

WITHHOLDING
EXEMPTIONS

NO. OF

o

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210

(over)
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Date

(Name of Signatory Party) (Title)

do hereby state:
(1) That | pay or supervise the payment of the persons employed by

on the

(Contractor or Subcontractor)

; that during the payroll period commencing on the

(Building or Work)
day of , , and ending the day of , ,

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

|

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

|:| — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATURE

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 3729 OF
TITLE 31 OF THE UNITED STATES CODE.
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How to Correctly Fill Out a WH-347 Payroll Form

The completion of the WH-347 Payroll Form is optional; contractors may utilize their own payroll system as long
as it conforms to the WH-347 Payroll Form and contains all the necessary information. If you utilize
WH-347 Payroll Form as a pdf, saving it electronically aids in making any needed corrections.

Check one of the boxes and

The last day of the
payroll period.

Fill out completely with contractor or
subcontractor address

list name of contractor or
subcontractor

U.S. Department gf Labor
Employment Standards A3ministration
Wage and Hour Divisi-

(For Contractor's Optional U

Parsans are not requirad io raspond

PAYROLL

e; See Instructions at www.dol.gov/esaiwhd/forms/wh 37 instr.htm)

tha collaction of infarmation unlass it displays a curranfly valid OMB coniry

Mymbar.

SVHD

U.S. Wage and Hour Division

Rev. Dec. 2008

NAME OF CONTRACTOR [ OR SUBGONTRACTOR [

Sample Construction Company

ADDRESE

385 West Drive, Madison Wl 53703 4

OMEB Mo

Expires; 12/21/2011

1215-0149

PROJECT AND LOCATION

PROJECT OR CONTRACT MO

PAYROLL NC FOR YWEEK ENDING
3 04/24/2010 Robin Street Apartments, Delafield VW 53018 2000
A R
) @ ) (4) DAY AND DATE (5 (] n R ® @
3-2 5| Sun | 2o | Tue | wed | Thae] Frd | Qat m BERUCTIONS
=) i MET
NAME AND INDIVIDUSL DENTIFYING NUMBER | S N GROSS W ; ; WAGES
(2.3, LAST FOUR DIG T OF s0cIAL sEcumTY |5 ER WORKG Ry 18[10fa0 )21 [2)23 ) M| roma wre | amounT L HOLDING | e wih | Medicars TOTAL PaID
MNUMBER) OFFORKER =0 CLASSIFICAT R H HOURS WORKED EACH D& HOURS [ PAY EARMED FIC:! TAR QOTHER oL FORWEEK
. 1422.84
Alex Driver - #HH Power Equipr§it [o 200 2.00 £52.83 126
5 | Bull Dozer GrouR.2 s161.00 [ $185.15 | §156.97 | $50.31 | $85.00 $1,374.03
5 LLED B L3:13
200 | 200 [s530 | 600 27.50 5 012 46

\

Payrolls must be numbered
sequentially and should be based
on the weeks worked under a
contract.

Type the word "Final" when the
last payroll is submitted for the
project.

Sample WH-347 Payroll Form

/

Indicate the djé‘ and
dates of the pay period.
(should match week
ending directly above)

Page 1 of 5

N

The name and

The prime contractor
should include the
project number as
listed in the loan

location of project.

WHEDA Rev. 02/2010



List each worker's name.

Only laborers and mechanics
performing construction work
under the contract should be
listed.

Please note: Business Owners
need only include their name,

Specify the job classification
located in the contract wage
decision and/or the
corresponding job title.

List hourly wage rate and
fringes paid in cash
(not those paid to plans)

r d

(For Contractor's Optionalzé: Ses Instructions at vavw.dol.goviesaiwhd

Porsons are hot required fo respogh (o) the seltaction of information unlass if displays a currently wild OMB conirol number.

'msiwh347instr.htm)

=Xiumn

Specify the net

K classification includi ADDREES 355 \west Dirive, Madif 1y W 53703 amount paid to the
work classification including e — employee for the pay
n n H FOR WEEK ENDING PROJECT AMND LOCATION PROJECT QR CO|
owner and the dally tOtaI 04;252510 Rabin Street Apartmenty’ Delafield Wi 53018 3000
hours worked. .
) (4) DAY AMD DATE 9] (&) / i)
)]
- b | S | s | Tue | wea | oue] 2t | st q REDUETIONS
MAME AND (NDIVIDUAL IDER TFYING NUMBER léi ! - 3 o
(2.5, LAST FOUR DIG T8 OF BUCIAL SECURTY |2 ES WORK slsfiofaofar ol ol n | pre | avoon e : : ) romaL
NUMBER) OF WCRIER 2= CLASSIFICATICY 0 URS WORKED EACH DA HOURE QF PAY EARMNED FICA S 'f th t t I DUCTIO NS
Ll
Alex Driver - # Power Equipright |o anm 2.00 $62.83 il4228 pecity €tota
5 | Bull Dozer Group 2 $161.00 overtime and straight , [fs3243 | $1.37403
s 300 | goo [s550 | s00 27.50 | sim ves E o j -
" T time hours worked on
Jason Worker - #t#H General Laborer  |o 400 4.00 <1970 ] .
2 113605 || the project. 771 | §1,233.07
s am L4510 1441
200 g00 |=00 | 200 40.00 ~ iy 5170073
/__,_,_Sf—'L a3 =3 > o 150 1.50 $60.19 e
3 PR “hdezz f 210835 | $47.19 g4l 21 | B1406.18
s goo | 800 | soo 200 | 800 40.00 |$3032 a1 ﬁ
P §1,887.49 e =
N Must accurately reflect ; heion —
- . . . T Apprentice a $32.72 >
Hvertime and straight time Carpenter $85.18 | g10541 | $90.50 | $eese $30771 | $757.01
1st6 mo. at40% s e00 [eo0 | soo 200 | eno 40,00 |$1221 1a
hours worked under the £ $11064:15
1,004.80
Plumber o $67.88 :
contract.
] a0 400 | ano 20.00 |$3528 M9
1,038.40
Roay Wrench - #H Steamfitter o $69.13 &
5 £16346 | $147.11 | $118.51 | $51.08 $4380.16 | §1,563.04
$3441
£ go0 | eoo 400 20.00 1751 $2.043 20
Bart Turner - i Paower Equipment |o $60.80 Eikas
1 | Rotary Drill Group 4 m‘gl £142.48 | $122.33 | $35.98 $415.93 | $1,023.27
=3 200 | 800 300 | $2997
200 $1.438.20 [T
a
: Specify the gross earnings for
While cormpletion of FormWH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted ¢ onstruction cortractsta respond to the hOU r's wo rked u nde r the t
40 W S.C. § 3145) contractors and subcontractors performing wark on Federally financed or assisted construction contracis to "furnish weekly a statement with respect to the wages paid each s at
29 C.F.R.§ 5.5(a3i0) require contractors to submitweekl a copy of all payrolls to the Federal agency contracting for or financing the construction project, accampanied by a signed " Stateme! Contract ash [aborer
or mechanic has been paid not less than the proper Davis-Bacon prevalling wage rate for the work performed. DOL and federal cantracting agencies receiving this information review the inform: * e benefits.
Public Burden Statement
Sample WH-347 Payroll Form Page 2 of 5 WHEDA Rev. 02/2010



the bottom half.

If part of a worker's weekly wage was
earned on projects other than the project
described on this payroll, enter the gross
amount earned on this contract in the top
half of column 7. Enter the gross amount
earned during the week for all projects in

Alex Driver worked 29.5 hours on
this contract and 12.5 hours on

another contract.

The gross wages earned on this
project, $1,422.84, is entered in the

top half of column 7.
The gross wages earned on all

projects, $2,012.46, is entered in the

each.

1 classifications under the contract, use
two or more lines to distinguish the
different job classifications, hours
worked, and hourly wage earned for

RH @ [E] (4) DAY AND DATE { )
£ = A PN JEDLIZTIONS
MAME AND IMDIVIDUAL IDENTIFYIMG NUMBER Eé E i e it L (i — GROSS T W:ETE‘S
(2.9, LAST FOUR DIGITS OF SOCIAL SECURITY 2 %% WORK sfiejiefanfargaz il TOTAL RATE AMOUNT HOLDIN-G Eﬁl“ﬁ “’ig" Tiledicaze / TOTAL PAID
NUMBER) OF WORKER et CLASSIFICATION OURS TORFED EgeH DR HOURS | OF PaY EARMED FICA TAX g fTHER _|DEDUCTIONS] FORWEEK
_,--F""'-—_
Alex Driver - #8#H Power Equipment |2 2 2.00 $62.83 5142284 ——'-"""'_T-———'-j
5 | Bull Dozer Group 2 BLE100 ) T1s51s | 515697 | §5031 | #8500 [ $63843 | $1,374.03
s 200 ﬂ N 2750 | a1l -
Jason Worker - #itt General Laborer  |o 7 o | ann | sa0on J51.700.78
2 §73308 | $156.47 | 13265 | p4z52 F467.71 $1,233.07
5 00 $2319 1441
800 so0 |=o0 | 200 40.00 5170078
Sharon Wood- ###H# Carpenter [ 1350 1.50 $60.19 BIEERAZ
% F15100 | £154.77 | f12835 | §47.19 $48131 | $1,406.18
s 800 | 200 | 800 |=00 | 800 $30.52 1441
40400 $1,887.49
Reggle Tree - #i Apprentice o s32.72 |$106473
1 Carpenter $85.18 | §10541 | $90.50 [ $26.62 £307.71 | $757.01
15t 6 mo. at 40% 12.21
o s 200 | 200 | go0 |eoo | 200 40.00 |% 1441 L0672
Ry Wrench - #t Plumber ° $67.88 | 310489
5
ﬂ 5 200 amn | 200 2000 |$3528 1o
1,038.40
Roy Wrench - #H Steamfitter o $69.13 1, I
= V £163.46 | $147.11 | 11851 | $51.08 48016 $1,563.04
s 3441 1751
4 goo | so0 |400 2000 2.043.20 >
§719.2 [
Bart Turner - Power Equipment |o $60.80
1 | Rotary Drill Group 4 F1IN4 | $14248 | $12233 | $35.98 )/{‘.3 $1,023.27
s 800 | 800 800 ] 32997
2400 $1,439.20
i /
If an employee performs multiple work . /

Sample WH-347 Payroll Form

\

N

Combine the two classifications when recording
the gross amount earned for this pay period,
deductions, and net wages.

Page 3 of 5
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A registered apprentice performin : ;
g PP P g Provide explanation of +
work under a contract must be PAYROLL "other" deductions on
. Optional Use; See Instructions at www.dol.gov/esaiwhd/forms/wh347 Bivision
reported. The payroll must include the | o o . ; q
Lirad io raspond fo the collection of informaiion uniess it displaves a surrantly valid OMS contral no sign ato ry page. N8
current pay scale & provide a copy of ADDRESS a2 \west Drive, Madison VWi 53703 S— T
. . ‘ Cxpires, ~2031/2011
the apprenticeship agreement.
FROJECT AND LOGATION PROJECT OR GRYTRACT MO,
v \ 162452010 Robin Street Apartments, Delafield ¥l 53018 3000
(1 2 &) (4) DAY AND DATE (5) (6) 7 (@
)]
Eg | Sun | ven | Tue | Wed | Thoe] Frid | Sat DEDUCTIONS i
=1 pes
NAME AMD [NDIVIDUAL IDENTIFYING MUMBER w2E (= GROSS WWITH- WAGES
(2.3, LAST FOUR DIGITS OF S0CIAL SECURITY § |9 E= WORK g te]1ofa0)21]22)23 | W] qoral | Rete | amoUNT HOLDING | Jhiewith | Bedicars / TOTAL PAID
NUMBER) OF WORKER S=i CLASEIFICATION HOURE WORKED EACH DA HOLURS QF PAY EARMNED FICA TAxX g 4 OTHER DEDUCTIONS| FORWEEK
Alex Driver - st Power Equipment |o 200 2.00 $62.83 $1422.84
5 | Bull Dozer Group 2 $161.00 | $18515 | 815697 | $50.31 || $85.00 | $63843 | $1,374.03
s gon | goo |ss0 | eno 27.50 | s e 1246
Jason Worker - #HEH# General Laborer |o 00 | 4.00 $49.20 170073 NS
A $136.06 | $156.47 | §132.66 | B42.52 B46771 | $1,233.07
s a0 5319 1441
200 so0 |zo0 | 200 40.00 170078
1,887.4%
Sharon Wood- \ Carpenter o 150 1.50 $60.19 S,
3 F151.00 | $154.77 | §12835 | $47.18 $48131 | 3140618
= zo0 | so0 | 200 |&no | 300 $3052 1441
4000 $1,887.48
Reggle Tree - ###H Apprentice E $32.72 |FLO6472
1 Carpenter §85.18 | $10541 | 9050 | $2662 §30771 | $757.01
1st6mo. at40% |s a0 |20 | son |eno | 200 40.00 [$1221 1a e
Roy Wirench - Plumber ° $57.88 | 5100483
3
& am 400 | 200 20,00 93528 1ss
$1.038.40
Ry Wrench - #HHi Steamfitter o $69.13
5 £163.46 | $147.11 [ $118.51 | $51.08 £480.16 | £1,563.04
5 $3441 1751
800 | s00 | 400 20.00 $2.043 20
Bart Turner - ##H# Power Equipment o $60.80 g
1 | Rotary Drill Group 4 $115.14 | 14248 | $12233 | $3598 £41593 | $1,023.27
=3 go0 | 800 300 il $2997
2400 $1.439.20
M/
Fringe benefits are not paid as cash to
While carnpletion of Far Ba rt Turner: expla nat|0n IS InCI Uded F"”}Eraw financed or assisted construction cortracts to respond to the infarmation collection contained in 23 C.F.R. §§ 2.3, 5.5(a). The Copeland Act
(40 LS.C. § 3145) cortr n . n . Ll {0 "Turnish weekly a statement with respect to the wages paid each emplovee during the preceding week" U8, Departrment of Labar {DOL) regulations at
28 C.F.R. § 55@) (30 u nder (C) eXCe ptlons On Slgnatory 0f financing the construction project, accompanied by a signed " Statement of Compliance” indicating that the payrolls are correct and complete and that each labarer
or mechanic has heen pd Toederal contracting agencies receiving this information review the information to determine that employees have received legally reguired wages and fringe benefits
page « Burden Statement
‘e estimate that is will t %, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
am cormments regarding 1hese u;l.rrulebw ally olfiey dspucl urlhlt. vunlselion, i luding t.ug\_.\ut.l\u”t. il reduving this barden, send them to the A dministrator, Wage and Hour Division, ESA, U.S. Departrment of Labor, Room 53502, 200 Constitution Avenue, M.
Washington, D.C. 20210
(over

Sample WH-347 Payroll Form

Page 4 of 5
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—_ 04/28/2010

Tiffany Payer Payroll Supervisor
{Mame of Signatory Party) (Title)
do hereby state:

{1) That | pay or supervise the payment of the persons employed by
Sample Construction Company

on the
(Contractor or Subcontractor)
Robin Street Apartments, Delafield W ; that during the payroll period commencing on the
{ Building or Work)
18 day of 4 ; 2010 , and ending the 24 day of 4 n 2010 .

all persons employed on said project have been paid the full weekly wages eamed, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Sample Construction Company T

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made sither directly or indirectly
from the full wages eamed by any perscn, other than permissible deductions as defined in Regulations, Part

3 ({29 CF.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,

33 Start. 108, 72 Stat. 967, 76 Stat. 357, 40 U.5.C. § 3145), and described below:

—Alex Driver - #3### - other deductions - $85 for child suph

A

Explanation of "other"

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
comect and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the
classifications set forth therein for each laborer or mechanic conform with the work he performed.

{(3) That any apprentices employed in the above period are duly registered in a bona fide
apprenticeship program registered with a State apprenticeship agency recognized by the Bureau of
Apprenticeship and Training. United States Department of Labor, or if no such recognized agency exists ina
State, are registered with the Bureau of Apprenticeship and Training, United States Department of Labor.

{4) That:
(a) WHERE FRINGE BEMEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

EI — in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such
employees, except as noted in section 4(c) below.

{b) WHERE FRINGE BEMEFITS ARE PAID IN CASH

m — Each laborer or mechanic listed in the above referenced payroll has been paid,

(¢) EXCEPTIONS

as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4{c) below.

| exceenoncas EX2LANATION

< Pawer Equipment Rotary Drill Group 4 paid directly to plan: health & dental at $1 2.@

per hour and Pension at $6.25 per hour

K

AN

Explanation of

exception to

fringe benefits

REMARKS

MAME AND TITLE

Robert Sample, Owner

WILLFUL FALSFICATION OF ANY OF THE ABOVI
TRACTOR TO CIVIL OR CRIMMAL PROSECUTION
F THE UNITED STATES CODE

S MAY SUBECT T
1 OF TITLE 1& AND

TOR OR
x31 OF TITLE

Sample WH-347 Payroll Form

Page 5 of 5
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M
Cumberland County

FEDERAL REQUIREMENTS

1. TITLEVIOF THE CIVIL RIGHTS ACT OF 1964

(P.L. 88-352), as amended, (42 USC 2000d) and the requirements imposed by the Regulations
of the Department of Commerce (15 CFR Part 8) issued pursuant to that Title. In accordance
therewith no person in the United States shall, on the grounds of race, handicap, color, sex,
national origin or familial status be excluded from participation in, be denied the benefits or be
otherwise subjected to discrimination under any program or activity which is paid for with federal
funds. The Owner further adds that there shall not be any form of discrimination by any party in
any CDBG contract on the basis of familial status, sexual orientation or sex.

2. REHABILATATION ACT OF 1973

29 USC 794, Executive Order 11914, Section 504. No otherwise qualified handicapped
individual shall, solely by reason of his/her handicap, be denied the benefits of, be excluded from
participation in, or be subjected to discrimination under any program or activity receiving federal
financial assistance.

3. SECTION 202 OF EXECUTIVE ORDER 11246

A. Activities and contracts not subject to Section 202

(Applicable to Federally assisted construction contracts and related subcontracts of
$10,000 and under.)

During the performance of this contract, the contractor agrees as follows:

1. The contractor shall not discriminate against any employee or applicant for
employment because of race, color, religion, sex, or national origin. The Contractor
shall take affirmative action to ensure that applicants for employment are employed,
and that employees are treated during employment, without regard to their race,
color, religion, sex, or national origin. Such action shall include, but not be limited
to the following: employment upgrading, demotion, or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or other forms of
Compensation; and selection for training, including apprenticeship.

2. The contractor shall post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the Contracting Officer setting
forth the provisions of this non-discrimination clause. The Contractor shall state that
all qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, or national origin.

Federal Construction Contract Provisions
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Cumberland County
3. Contractors shall incorporate foregoing requirements in all subcontracts.

B. Activities and contracts subject to Section 202

Applicable to Federally assisted construction contracts and related subcontracts
exceeding $10,000.

During the performance of this contract, the contractor agrees as follows:

1. (@) Thecontractor will not discriminate against any employee or applicant for employment
because of race, color, religion, sex, or national origin. The contractor will take
affirmative action to ensure that applicants are employed, and employees are treated
during employment without regard to their race, color, religion, sex, or national origin.
Such action shall include, but not be limited to the following: employment upgrading,
demotion, or transfer; recruitment or recruitment advertising; layoff or termination;
rates of pay or other forms of compensation; and selection for training, including
apprenticeship. The contractor agrees to post in conspicuous places, available to
employees and applicants for employment, notices to be provided setting forth the
provisions of this nondiscrimination clause.

(b) The contractor will, in all solicitations or advertisements for employees placed by
or on behalf of the contractor, state that all qualified applicants will receive
consideration without regard to race, color, religion, sex, or national origin.

(c) The contractor will send to each labor union or representative of workers with
which he has a collective bargaining agreement or other contract or understanding, a
notice to be provided by the Contract Compliance Officer advising the said labor union
or workers' representative of the contractor's commitment under this section, and shall
post copies of the notice in conspicuous places available to employees and applicants
for employment.

(d) The contractor will comply with all provisions of Executive Order 11246 of
September 24, 1965, and of the rules, regulations, and relevant orders of the Secretary
of Labor.

(e) The contractor will furnish all information and reports required by Executive Order
11246 of September 24, 1965, and by rules regulations and orders of the Secretary of
Labor, or pursuant thereto, and will permit access to his books, records, and accounts
by the Department and the Secretary of Labor for purposes of investigation to ascertain
compliance with such rules, regulations, and orders.

(F) Inthe event of the contractor's noncompliance with the non-discrimination clauses
of this contract or with any of the said rules, regulations, or orders, this contract may

Federal Construction Contract Provisions
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be canceled, terminated, or suspended in whole or in part and the contractor may be
declared ineligible for further Government contracts in accordance with procedures
authorized in Executive Order 11246 of September 24, 1965, and such other sanctions
may be imposed and remedies invoked as provided in Executive Order 11246 of
September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as
otherwise provided by law.

() The contractor will include the provisions of the sentence immediately preceding
paragraph (1) and the provisions of paragraphs (1) through (7) in every subcontract or
purchase order unless exempted by rules, regulations, or orders of the Secretary of
Labor issued pursuant to Section 204 of Executive Order 11246 of September 24, 1965,
so that such provisions will be binding upon each subcontractor or vendor. The
contractor will take such action with respect to any subcontract or purchase order as the
Department may direct as a means of enforcing such provision, including sanctions for
non-compliance. Provided, however, that in the event a contractor becomes involved
in, or is threatened with, litigation with a subcontractor or vendor as a result of such
direction by the Department the contractor may request the United States to enter into
such litigation to protect the interest of the United States.

2. The applicant hereby agrees that it will incorporate or cause to be incorporated into any

contract for construction work, or modification thereof, as defined in the regulations of the
Secretary of Labor at 41 CFR Chapter 60, which is paid for in whole or in part with funds obtained
from the Federal Government or borrowed on -the credit of the Federal Government pursuant to
a grant, contract, loan insurance, or guarantee, or undertaken pursuant to any Federal program
involving such grant, contract, loan, insurance, or guarantee, the following equal opportunity
clause:

During the performance of this contract, the contractor agrees as follows:

(@) The contractor will not discriminate against any employee or applicant for employment
because of race, color, religion, sex, or national origin. The contractor will take
affirmative action to ensure that applicants are employed, and that employees are
treated during employment without regard to their race, color, religion, sex, or national
origin, such action sham include, but not be limited to the following: Employment,
upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for training,
including
apprenticeship. The contractor agrees to post in conspicuous places,
available to employees and applicants for employment notices to be provided setting
forth the provisions of this nondiscrimination clause.

Federal Construction Contract Provisions
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(b) The contractor will, in all solicitations or advertisements for employees placed by or on
behalf of the contractor; state that all qualified applicants WM receive considerations for
employment without regard to race, color, religion, sex, or national origin.

(c) The contractor will send to each labor union or representative of workers

with which he has a collective bargaining agreement or other contract of
understanding, a notice to be provided advising the said labor union or workers'
representatives of the contractor's commitments under this section, and shall post copies
of the notice in conspicuous places available to employees and- applicants for

employment.

(d) The contractor will comply with all provisions of Executive, Order 11246 of
September 24, 1965, and the rules, regulations, and relevant orders of the Secretary of
Labor.

(e) The contractor will furnish all information and reports required by Executive Order 11246
of September 24, 1965, and by rules, regulations, and orders of the Secretary of Labor, or
pursuant thereto, and will permit access to his books, records, and accounts by the
administering agency and the Secretary of Labor for 'purposes of investigation to
ascertain compliance with such rules, regulations, and orders.

() In the event of the contractor's noncompliance with the nondiscrimination clauses of this
contract or with any of the said rules, regulations, or orders, this contract may be canceled,
terminated, or suspended in whole or in part and the contractor may be declared ineligible
for further Government contracts or federally assisted construction contracts in
accordance with procedures authorized in Executive Order 11246 of September 24, 1965,
and such other sanctions may be imposed and remedies invoked as provided in Executive
Order 11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of
Labor, or as otherwise provided by law.

(g) The contractor will include the portion of the sentence immediately preceding paragraph
(1) and the provisions of paragraphs (1) through (7) in every subcontract or purchase
order unless exempted by rules, regulations, or orders of the Secretary of Labor issued
pursuant to section 204 of Executive Order 11246 of September 24, 1965, so that such
provisions will be binding upon each subcontractor or vendor. The contractor will take
such action with respect to any subcontract or purchase order as the administering agency
may direct as a means of enforcing such provisions, including sanctions for
noncompliance: Provided, however, that in the event a contractor becomes involved in,
or is threatened with, litigation with a subcontractor or vendor as a result of such direction
by the administering agency, the contractor may request the Untied States to enter into -
such litigation to protect the interests of the United States.

The applicant further agrees that it will be bound by the above equal opportunity clause
with respect to its own employment practices when it participates in federally assisted

Federal Construction Contract Provisions



M
Cumberland County

construction work: Provided, that the applicant so participating is a State or local government,
the above equal opportunity clause is not applicable to any agency, instrumentality or subdivision
of such government which does not participate in work on or under the contract.

The applicant agrees that it will assist and cooperate actively with the administering
agency and the Secretary of Labor in obtaining the compliance of contractors and
subcontractors with the equal opportunity clause and the rules, regulations, and relevant
orders of the Secretary of Labor, that it will furnish the administering agency and the
Secretary of Labor such information as they may require for the supervision of such
compliance, and that it will otherwise assist the administering agency in the discharge of
the agency's primary responsibility for securing compliance.

The applicant further agrees that it will refrain from entering into any contract. Or contract
modification subject to Executive Order 11246 of September 24, 1965, with a contractor debarred
from, or who has not demonstrated eligibility for, Government contracts and federally assisted
construction contracts pursuant to the Executive order and will carry out such sanctions and
penalties for violation of the equal opportunity clause as may be imposed upon contractors and
subcontractors by the administering agency or the Secretary of labor pursuant to Part IL Subpart
D of the Executive order. In addition, the applicant agrees that if it fails or refuses to comply
within these undertakings, the administering agency may take any or all of the following actions:
Cancel, terminate, or suspend in whole or in part this grant (contract, loan, insurance, guarantee);
refrain from extending any further assistance to the applicant under the program with respect to
which the failure or refund occurred until satisfactory assurance of future compliance has been
received from such applicant; and refer the case to the Department of Justice for appropriate legal
proceedings.

4. CERTIFICATION OF NONSEGREGATED FACILITIES AS REQUIRED BY THE
MAY 19, 1967, ORDER (32 F.R. 74390 ON ELIMINATION OF SEGREGATED
FACILITIES, BY THE SECRETARY OF LABOR.

Prior to the award of any construction contract or subcontract exceeding $10,000, the Contractor

shall submit signed Certification of Nonsegregated Facilities Forms for him/herself and all
subcontractors.

5. THE AGE DISCRIMINATION ACT OF 1975
No person in the United States shall, on the basis of age, be excluded from participation or be
denied the benefits of, or be subjected to discrimination under, any program or activity

undertaken with federal funds.

6. SECTION 109 OF THE HOUSING AND COMMUNITY DEVELOPMENT ACT OF
1974

Federal Construction Contract Provisions
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No person in the United States shall on the ground of race, color, national origin, or sex be
excluded from participation in, be denied the benefits of, or be subjected to discrimination under
any program or activity funded in whole or in part with funds made available under Title I of the
Housing and Community Development Act of 1974.

7. LABOR STANDARDS

A. Davis-Bacon Act as amended (40 U.S.C 276a - 276a-5.) All laborers and mechanics
employed by contractors or subcontractors, including employees of other
governments, on construction work assisted under this contract, and subject to the
provisions of the federal acts and regulations listed in this paragraph, shall be paid
wages at rates not less than those prevailing on similar construction in the locality as
determined by the Secretary of Labor in accordance with the Davis-Bacon Act.

B. Contract Work Hours and Safely Standards Act (40 U.S.C. 327-333). All laborers and
mechanics employed by contractors or subcontractors shall receive overtime
compensation in accordance with and subject to the provisions of the Contract Work
Hours and Safety Standards Act, and the contractors and subcontractors shall comply
with all regulations issued pursuant to these acts and with other applicable Federal
laws and regulations pertaining to labor standards.

C. Copeland Anti-Kickback Act requires that workers be paid at least once a week, and
without any deductions or rebates except permissible deductions.

8. TITLE IV OF THE LEAD BASED PAINT POISONING PREVENTION ACT

LEAD-BASED PAINT HAZARDS -The use of lead-based paint, that is any paint containing
more than 1%- lead by weight, is strictly prohibited from use on any interior surface or exterior
surface in any building being rehabilitated with funding from the Community Development
program. Additionally, any evidence of a health hazard, which is, defined as cracking, scaling,
peeling and loose lead-based paint must be treated to prevent the ingestion of the contaminated
paint. It is further necessary to assume that any of the above conditions constitute an immediate
or potential hazard and must be corrected using appropriate methods.

9. THE UNIFORM RELOCATION ASSISTANCE AND REAL PROPERTY
ACQUISITION POLICIES ACT OF 1970

(P.L. 91-646 as amended), 15 CFR Part 916 including amendments thereto and regulations there

under, as provided by 1. M.R.SA 901 et seq. The Contractor and Grantee will ensure that all
work performed under this Agreement will be done in accordance with this act.

Federal Construction Contract Provisions
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10. THE NATIONAL ENVIRONMENTAL POLICY ACT OF 1969 (P.l. 90-190); THE
NATIONAL HISTORIC PRESERVATION ACT OF 1966 (80 Stat 915, 16 USC
470); AND EXECUTIVE ORDER NO. 11593 OF MAY 31, 1971.

The chief executive officer of the Grantee consents to assume the status of a responsible Federal
official under the National Environmental Policy Act of 1969 (NEPA) and other provisions of
Federal law, as specified in 24 CTR 58, which further the purposes of NEPA in the areas of
historic preservation, noise control floodplains, coastal zones and wetlands, air quality, water
quality, wildlife, endangered species, solid waste disposal, and environmental effects abroad.

The chief executive officer is authorized and consents on behalf of the Grantee and himself to
accept the jurisdiction of the federal courts for the purpose of enforcement of his responsibilities
as such an official.

11. THE FLOOD DISASTER PROTECTION ACT OF 1963 (P.L 93-234), AS AMENDED.

The Grantee will fulfill any flood insurance requirements under this Act and any regulations
issued there under which NOAA may issue.

12. ARCHITECTURAL BARRIERS ACT (P.L 90-480), 42 USC 4151, AS AMENDED,
and the regulations issued or to be issued there under, prescribing standards for the
design and construction of any building or facility intended to be accessible to the
public or which may result in the employment of handicapped persons therein.

13. THE CLEAN AIR ACT AS AMENDED, 42 USC 1857 ED SEQ.9 THE FEDERAL
WATER POLLUTION CONTROL ACT, AS AMENDED, 33 USC 1251 et seq._and
the regulations of the Environmental Protection Agency with respect thereto, at 40
CFR Part 15, as amended from time to time.

In no event shall any amount of the assistance provided under this Agreement be utilized with
respect to a facility, which has given rise to a conviction under section 113(c) (1) of the Clean
Air Act or section 309(c) of the Federal Water Pollution Control Act.

14. MINORITY BUSINESS ENTERPRISES

Referenced in Executive Order #11625, OMEB Circular A-102 Attachment 0 Procurement
Standards. Grantees are to give priority to Minority Business Enterprises in purchase of supplies,
equipment, construction, and services.

15. CDBG CERTIFICATION

Grantee shall provide any certification required under Sections 104(b), 106(d)(5) or under any
other provision of Title I of the Housing and Community Development Act of 1974 as amended

Federal Construction Contract Provisions
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through 1983, including Amendments made by the Housing and Urban Rural Recovery Act of
1983, and shall comply with the terms of such certifications.

16. SECTION 319 OF PUBLIC LAW 101-121

The grantee shall comply with the requirements of Section 319 of Public Law 101-121 regarding
government wide restrictions on lobbying.

Federal Construction Contract Provisions
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SPECIAL CONDITIONS PERTAINING TO HAZARDS, SAFETY STANDARDS AND
ACCIDENT PREVENTION

A. Lead-Based Paint Hazards

(Applicable to contracts for construction or rehabilitation of residential structures) The
construction or rehabilitation of residential structures is subject to the HUD Lead-Based Paint
regulations, 24 CFR Part 35. The contractor and Subcontractors shall comply with the provisions
for the elimination of lead-based paint hazards under sub-part B of said regulations. The Owner
will be responsible for the inspections and certifications required under Section 35.14(f) thereof.

B. Use of Explosives

When the use of explosives is necessary for the prosecution of the work, the Contractor shall
observe all local, state and federal laws in purchasing and handling explosives. The Contractor
shall take all necessary precautions to protect completed work, neighboring property, water lines,
or other underground structures. Where there is danger to structures or property from blasting,
the charges shall be reduced and the material shall be covered with suitable timber, steel or rope
mats. The Contractor shall notify all owners of public utility property of intention to use
explosives at least eight hours before blasting is done, close to such property. Any supervision
of direction of use of explosives by the Engineer does not in any way reduce the responsibility
of the Contractor or his Surety for damages that may be caused by such use.

C. Danger Signals and Safely Devices

The Contractor shall make all necessary precautions to guard against damages to property and
injury to persons. He shall put up and maintain in good condition, sufficient red or warning lights
at night, suitable barricades and other devices necessary to protect the public. In case the
Contractor fails or neglects to take such precautions, the Owner may have such lights and
barricades installed and charge the cost of this work to the Contractor. Such action by the Owner
does not relieve the Contractor of any liability incurred under these specifications or contract.

Federal Construction Contract Provisions
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Federal Labor Standards Provisions

U.S. Department of Housing and Urban Development

Applicability

The Project of Program to which the
Construction work covered by this contract
pertains is being assisted by the United
States of America and the following Federal
Labor Standards Provisions are included in
this Contract pursuant to the provisions
applicable to such Federal assistance.

A.1. (i) Minimum Wages. All laborers and
mechanics employed or working up on the
site of the work (or under the United States
Housing Act of 1937 or under the Housing
Act of 1949 in the construction of
development of the project) will be paid
unconditionally and not less often than once
a week, and without subsequent deduction or
rebate on any account (except such payroll
deductions as are permitted by regulations
issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full
amount of wages and bona fide fringe
benefits (or cash equivalents thereof) due at
time of payment computed at rates not less
than those contained in the wage
determination of the Secretary of labor
which is attached hereto and made a part
hereof, regardless of any contractual
relationship which may be alleged to exist
between the contractor and such laborers and
mechanics. Contributions made or costs
reasonably anticipated for bona fide fringe
benefits under Section 1(b)(2) of the Davis-
Bacon Act on behalf of laborers of
mechanics are considered wages paid to
such laborers or mechanics, subject to the
provisions of 29 CFR 5.5(a)(1)(iv); also,
regular contributions made or costs incurred
for more than weekly period (but not less
often than quarterly) under plans, funds, or

Federal Construction Contract Provisions

programs, which cover the particular weekly
period, are deemed to be constructively
made or incurred during such weekly period.
Such laborers and mechanics shall be paid
the appropriate wage rate and fringe benefits
on the wage determination for the
classification or work actually performed,
without regard to skill, excepts as provided
in 29 CFR Part 5.5 (a)(4). Laborers or
mechanics performing work in more than
one classification may be compensated at the
rate specified for each classification for the
time actually worked therein: Provided that
the employer’s payroll records accurately set
forth the time spent in each classification in
which work is performed. The wage
determination (including any additional
classification and wage rates conformed
under 29 CFT part 5.5(a)(1)(ii) and the
Davis-Bacon poster (WH-1321) shall be
posted at all times by the contractor and its
subcontractors at the site of the work in a
prominent and accessible place where it can
be easily seen by the workers.

(i) (a) Any class of laborers or
mechanics which is not listed in the wage
determination and which is to be employed
under the contact shall be classified in
conformance with the wage determination.
HUD shall approve an additional
classification and wage rate and fringe
benefits therefore only when the following
criteria have been met:

(1) The work to be performed by the
classification requested is not performed by
a classification in the wage determination;
and

(2) The classification is utilized in the
area by the construction industry; and
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(3) The proposed wage rate, including
any bona fide fringe benefits, bears a
relationship to the wage rates contained in
the wage determination.

(b) If the contractor and the laborers and
mechanics to be employed in the
classification (if known), or their
representatives, and HUD or its designee on
the classification and wage rate (including
the amount designated for fringe benefits
where appropriate), a report of the action
taken shall be sent by HUD or its designee
to the Administrator of the Wage and Hour

Division, Employment Standards
Administration, U.S. Department of labor,
Washington, D.C.  20210. The
Administrator, or an authorized

representative, will approve, modify, or
disapprove every additional classification
action within 30 days of receipt and so
advise HUD or its designee or will notify
HUD or its designee within the 30-day
period that additional time is necessary.
(Approved by the Office of Management
and Budget under OMB control number
1215-0140.)

(¢) In the event the contractor, the
laborers or mechanics to be employed in the
classification or their representatives, and
HUD or its designee do not agree on the
proposed classification and wage rate
(including the amount designated for fringe
benefits, where appropriate), HUD or its
designee shall refer the questions, including
the views of all interested parties and the
recommendation of HUD or its designee to
the Administrator for determination. The
Administrator, or an authorized
representative, will issue a determination
within 30 days of receipt and so advise HUD
or its designee or will notify HUD or its
designee within the 30-day period that
additional time is necessary. (Approved by
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the Office of Management and Budget under
OMB Control Number 1215-0140.)

(d) The wage rate (including fringe
benefits where appropriate) determined
pursuant to subparagraphs (1) (b) or (c) of
this paragraph, shall be paid to all workers
performing work in the classification under
this contract from the first day on which
work is performed in the classification.

(iii) Whenever the minimum wage
rate prescribed in the contract for a class of
laborers or mechanics includes a fringe
benefit which is not expressed as an hourly
rate, the contractor shall either pay the
benefit as stated in the wage determination
or shall pay another bona fide fringe benefit
or an hourly cash equivalent thereof.

(iv) If the contractor does not make
payments to a trustee or other third person,
the contractor may consider as part of the
wages of any laborer or mechanic the
amount of any costs reasonably anticipated
in providing bona fide fringe benefits under
a plan or program, Provided, That the
Secretary of Labor has found, upon the
written request of the contractor, that the
applicable standards of the Davis-Bacon Act
have been met. The Secretary of Labor may
require the contractor to set aside in a
separate account assets for the meeting of
obligations under the plan or program.
(Approved by the Office of Management
and Budget under OMB Control Number
1215-0140.)

2. Withholding. HUD or its designee shall
upon its own action or upon written request
of an authorized representative of the
Department of Labor withhold or cause to be
withhold from the contractor under this
contract or any other Federal contract with
the same prime contractor, or any other
Federally-assisted contract subject to Davis-
Bacon prevailing wage requirements, which
is held by the same prime contractor so much
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that the accrued payments or advances as
may be considered necessary to pay laborers
and mechanics, including apprentices,
trainees and helpers, employed by the
contractor or any subcontractor the full
amount of wages required by the contract. In
the event of failure to pay any laborer or
mechanic, including any apprentice, trainee
or helper, employed or working on the site
of the work (or under the United States
Housing Act of 1937 or under the Housing
Act of 1949 in the construction or
development of the project), all or part of the
wages required by the contract. HUD or its
designee may, after written notice to the
contractor, sponsor, applicant, or owner,
take such action as may be necessary to
cause the suspension of any further payment,
advance, or guarantee of funds until such
violations have ceased. HUD or its designee
may, after written notice to the contractor,
disburse such amounts withheld for and on
account of the contractor or subcontractor to
the respective employees to whom they are
due. The comptroller General shall make
such disbursements in the case of direct
Davis-Bacon Act contracts.

3. (i) Payrolls and basic records. Payrolls
and basic record relating thereto shall be
maintained by the contractor during the
course of the work preserved for a period of
three years thereafter for all laborers and
mechanics working at the site of the work (or
under the United States Housing Act of
1937, or under the Housing Act of 1949, in
the construction or development of the
project). Such records shall contain the
name, address, and social security number of
each such worker, his or her correct
classification, hourly rates of wages paid
(including rates of contributions or costs
anticipated for bona fide fringe benefits or
cash equivalents thereof of the types
described in Section 1(b) (2) (B) of the
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Davis-Bacon Act), daily and weekly number
of hours worked, deductions made and
actual wages paid. Whenever the Secretary
of labor has found under 29 CFR 5.5
(@)(1)(iv) that the wages of any laborer or
mechanic include the amount of any costs
reasonable anticipated in providing benefits
under a plan or program described in Section
1(b)(2)(B) or the Davis-Bacon Act, the
contractor shall maintain records which
show that the commitment to provide such
benefits ins enforceable, that the plan or
program is financially responsible, and that
the plan or program has been communicated
in writing to the laborers or mechanics
affected, and records which show the costs
anticipated or the actual cost incurred in
providing such benefits. Contractors
employing apprentices or trainees under
approved programs shall maintain written
evidence of the registration  of
apprenticeship and certification of trainee
programs, the registration of the apprentices
and trainees, and the ratios and wage rates
prescribed in the applicable programs.
(Approved by the Office of Management
and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (@) The contractor shall submit
weekly for each in which any contract work
is performed a copy of all payrolls to HUD
or its designee if the agency is a party to the
contract, but if the agency is not such a party,
the contractor will submit the payrolls to the
applicant, sponsor or owner, as the case may
be, for transmission to HUD or its designee.
The payrolls submitted shall set out
accurately and completely all of the
information required to be maintained under
29 CFR Part 5.5(a) (3) (i). except that full
social security numbers and home addresses
shall not be included on weekly transmittals.
Instead the payrolls shall only need to
include an individually identifying number
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for each employee (e.g., the last four digits
of the employee’s social security number).
The required weekly payroll information
may be submitted in any form desired.
Optional Form WH-347 is available for this
purpose from the Wage and Hour Division
Web site
http://www.dol.gov/esa/whd/forms/wh347instr.htm
or its successor site. The prime contractor is
responsible for the submission of copies of
payrolls by all subcontractors. Contractors
and subcontractors shall maintain the full
social security number and current address
of each covered worker, and shall provide
them upon request to HUD or its designee if
the agency is a party to the contract, but if
the agency is not such a party, the contractor
will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for
transmission to HUD or its designee, the
contractor, or the Wage and Hour Division
of the Department of Labor for purposes of
an investigation or audit of compliance with
prevailing wage requirements. It is not a
violation of this subparagraph for a prime
contractor to require a subcontractor to
provide addresses and social security
numbers to the prime contractor for its own
records, without weekly submission to HUD
or its designee. (Approved by the Office of
Management and Budget under OMB
Control Number 1215-0149.)

(b) Each payroll submitted shall be
accompanied by a  “Statement of
Compliance,” signed by the contractor or his
or her agent who pays or supervises the
payment of the persons employed under the
contract and shall certify the following:

(1) That the payroll for the payroll period
contains the information required to be
provided under 29 CFR 5.5 (a)(3)(ii), the
appropriate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such
information is correct and complete;
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(2) That each laborer or mechanic
(including each helper, apprentice, and
trainee) employed on the contract during the
payroll period has been paid the full weekly
wages earned, without rebate, either directly
or indirectly, and that no deductions have
been made either directly or indirectly from
the full wages earned, other than permissible
deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic
has been paid not less that the applicable
wage rates and fringe benefits or cash
equivalents for the classification of work
performed, as specified in the applicable
wage determination incorporated into the
contract.

(c) The weekly submission of a property
executed certification set forth on the reverse
side of Optional Form WH-347 shall satisfy
the requirement for submission of the
“Statement of Compliance” required by
paragraph AA.3. (ii)(b) of this section.

(d) The falsification of any of the above
certifications may subject the contractor or
subcontractor to civil or criminal
prosecution under Section 1001 of Title 18
and Section 231 of Title 31 of the United
States Code. (iii) The contractor of
subcontractor shall make the records
required under paragraph A.3. (i) of this
section available for inspection, copying, or
transcription by authorized representatives
of HUD or its designee or the Department of
Labor, and shall permit such representatives
to interview employees during working
hours on the job. If the contractor or
subcontractor fails to submit the required
records or to make them available, HUD or
its designee may, after written notice to the
contractor, sponsor, applicant, or owner,
take such action as may be necessary to
cause the suspension of any further payment,
advance, or guarantee of funds.
Furthermore, failure to submit the required
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records upon request or to make such records
available may be grounds for debarment
action pursuant to 29 CFR Part 5.12.

4. (i) Apprentices and Trainees.
Apprentices. Apprentices will be permitted
to work at less than the predetermined rate
for the work they performed when they are
employed pursuant to and individually
registered in a bona fide apprenticeship
program  registered with the U.S.
Department of Labor, Employment and
Training  Administration, Bureau of
Apprenticeship and Training, or with a State
Apprenticeship Agency recognized by the
Bureau, or if a person is employed in his or
her first 90 days of probationary
employment as an apprentice in such an
apprentice program, who is not individually
registered in the program, but who has been
certified by the Bureau of Apprenticeship
and Training or a State Apprenticeship
Agency (where appropriate) to be eligible
for probationary employment as an
apprentice. The allowable ratio of
apprentices to journeymen on the job site in
any craft classification shall not be greater
than the ratio permitted to the contractor as
to the entire work force under the registered
program. Any worker listed on a payroll at
an apprentice wage rate, who is not
registered or otherwise employed as stated
above, shall be paid not less than the
applicable wage rate on the wage
determination for the classification of work
actually performed. In addition, any
apprentice performing work on the job site
in excess of the ratio permitted under the
registered program shall be paid not less than
the applicable wage rate on the age
determination for the work actually
performed. Where a contractor is
performing construction on a project in a
locality other than that in which its program
is registered, the ratios and wage rates
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(expressed in  percentages of the
journeyman’s hourly rate) specified in the
contractor’s or subcontractor’s registered
program shall be observed. Every
apprentice must be paid at not less than the
rate specified in the registered program for
the apprentice’s level of progress, expressed
as a percentage of the journeymen hourly
rate specified in the applicable wage
determination. Apprentices shall be paid
fringe benefits in accordance with the
provisions of the apprenticeship program. If
the apprenticeship program does not specify
fringe benefits, apprentices must be paid the
full amount of fringe benefits listed on the
wage determination for the applicable
classification. If the Administrator
determines that a different practice prevails
for the applicable apprentice classification,
fringes shall be paid in accordance with that
determination. In the even the Bureau of
Apprenticeship and Training, or a State
Apprenticeship Agency recognized by the
Bureau, withdraws approval of an
apprenticeship program, the contractor will
no longer be permitted to utilize apprentices
at less than the applicable predetermined rate
for the work performed until an acceptable
program is approved.

(if) Trainees. Except as provided in
29 CFR 5.16, trainees will not be permitted
to work at less that the predetermined rate
for the work performed unless they are
employed pursuant to and individually
registered in a program which has received
prior approval, evidenced by formal
certification by the U.S. Department of
Labor, Employment and  Training
Administration. The ratio of trainees to
journeymen on the job site shall not be
greater than permitted under the plan
approved by the Employment and Training
Administration. Every trainee must be paid
not less than the rate specified in the
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approved program for the trainee’s level of
progress, expressed as a percentage of the
journeyman hourly rate specified in the
applicable wage determination. Trainees
shall be paid fringe benefits in accordance
with the provisions of the trainee program.
If the trainee program does not mention
fringe benefits, trainees shall be paid the full
amount of fringe benefits listed on the wage
determination unless the Administrator of
the Wage and Hour Division determines that
there is an apprenticeship program
associated  with  the  corresponding
journeyman wage rate on the wage
determination which provides for less than
full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee
rate who is not registered and participating
in a training plan approved by the
Employment and Training Administration
shall be paid not less than the applicable
wage rate on the wage determination for the
work actually performed. In addition, any
trainee performing work on the job site in
excess of the ratio permitted under the
registered program shall be paid not less than
the applicable wage rate on the wage
determination for the work actually
performed. In the event the Employment
and Training Administration withdraws
approval of a training program, the
contractor will no longer be permitted to
utilize trainees at less than the applicable
predetermined rate for the work performed
until an acceptable program is approved.
(iii) Equal employment opportunity.
The utilization of apprentices, trainees and
journeymen under this part shall be in
conformity with the equal employment
opportunity requirement of Executive Order
11246, s amended, and 29 CFR Part 30.
5. Compliance with Copeland Act
requirements. The contractor shall comply
with the requirements of 29 CFR Part 3,
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which are incorporated by reference in this
contract.

6. Subcontracts.  The contractor or
subcontractor will insert in any subcontract
the clauses contained in 29 CFR 5.5(a)(1)
through (10) and such other clauses as HUD
or its designee may by appropriate
instructions require, and also a clause
requiring the subcontractors to include these
clauses in any lower tier subcontracts. The
prime contractor shall be responsible for the
compliance by any subcontractor or lower
tier subcontractor with all contract clauses in
29 CFR Part 5.5

7. Contracts termination; debarment. A
breach of the contract clauses in 29 CFR 5.5
may be grounds for termination of the
contract, and for debarment as a contractor
as provided in 29 CFR 5.12

8. Compliance with Davis-Bacon and
Related Act Requirements. All ruling and
interpretations of the Davis-Bacon and
Related Act contained in 29 CFR Parts 1, 3,
and 5 are herein incorporated by reference in
this contract.

9. Disputes concerning labor standards.
Disputes arising out of the labor standards
provisions of this contract shall not be
subject to the general disputes clause of this
contract. Such disputes shall be resolved in
accordance with the procedures of the
Department of Labor set forth in 29 CFR
Parts 5, 6, and 7. Disputes within the
meaning of this clause include disputes
between the contractor (or any of its
subcontractors) and HUD or its designee, the
U.S. Department of Labor, or the employees
or their representatives.

10. (i) Certification of Eligibility. By
entering in to this contract, the contractor
certifies that neither it (nor he or she) nor any
person or firm who has an interest in the
contractor’s firm is a person or firm
ineligible to be awarded Government
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contracts by virtue of Section 3(a) of the
Davis-Bacon Act or 29 CFR 5.12(a)(1) or to
be awarded HUD contracts or participate in
HUD programs pursuant to 24 CFR part 24.

(if) No part of this contract shall be
subcontracted to any person or firm
ineligible for award of a Government
contract by virtue of Section 3(a) of the
Davis-Bacon Act of 29 CFR 5.12(a)(1) or to
be awarded HUD contracts or participate in
HUD programs pursuant to 24 CFR Part 24.

(ili) The penalty to making false
statements is prescribed in the U.S. Criminal
Code, 18 U.S.C. 1001. Additionally, U.S.
Criminal Code, Section 1010, Title 18,
U.S.C., “Federal Housing Administration
transaction”, provides in part: “Whoever, for
the purpose of ...influencing in any way the
action of such Administration...makes, utter
of publishes any statement, knowing the
same to be false...shall be fined not more
than $5,000 or imprisoned not more than two
years, or both.”

11.  Complaints,  Proceedings, or
Testimony by Employees. No laborer or
mechanic to whom the wage, salary, or other
labor standards provisions of this Contract
are applicable shall be discharged or in any
other manner discriminated against by the
Contractor or any subcontractor because
such employee has filed any complaint or
instituted or caused to be instituted any
proceeding or has testified or is about to
testify in any proceeding under or relating to
the labor standards applicable under this
Contract to his employer.

B. Contract Work Hours and Safety
Standards Act. As used in this paragraph,
the terms “laborers” and “mechanics”
include watchmen and guards.

(1) Overtime requirements. No
contractor or subcontractor contracting for
any part of the contract work which may
require or involve the employment of
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laborers or mechanics shall require or permit
any such laborer or mechanic in any
workweek in which he or she is employed on
such work to work | excess of forty hours |
such workweek unless such laborer or
mechanic receives compensation at a rate
not less than one and one-half times the basic
rate of pay for all hours worked in excess of
forty hours in such workweek.

(2) Violation; liability for unpaid
wages; liquidated damages. In the event of
any violation of the clause set forth in
subparagraph (1) or this paragraph, the
contractor and any subcontractor responsible
therefore shall be liable for the unpaid
wages. In addition, such contractor and
subcontractor shall be liable to the United
States (in case of work done under contract
for the District of Columbia or a territory, to
such District or to such territory), for
liquidated damages. Such liquidated
damages shall be computed with respect to
each individual laborer or mechanic,
including watchmen and guards, employed
in violation of the clause set forth in
subparagraph (1) of this paragraph, in the
sum of $10 for each calendar day on which
such individual was required or permitted to
work in excess of forty hours without
payment of the overtime wages required by
the clause set forth in subparagraph (1) of
this paragraph.

(3) Withholding for unpaid wages
for liquidated damages. HUD or its
designees shall upon its own action or upon
written  request of an  authorized
representative of the Department of Labor
withhold of cause to be withheld form any
moneys payable on account of work
performed by the contractor or subcontractor
under any such contract or nay other Federal
contract with the same prime contract, or any
other Federally-assisted contract subject to
the Contract Work Hours and Safety
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Standards Act, which is held by the same
prime contractor such sums as may be
determined to be necessary to satisfy any
liabilities of such contractor or subcontractor
for unpaid wages and liquidates damages as
provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or
subcontractor  shall insert in any
subcontracts the clauses set forth in
subparagraph (1) through (4) of this
paragraph and also a clause requiring the
subcontractors to include these clauses in
any lower tier subcontracts. The prime
contractor shall be responsible for
compliance by any subcontractor or lower
tier subcontractor with the clauses set forth
in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety

(1) No laborer or mechanic shall be
required to work in surrounding or under
working conditions that are unsanitary,
hazardous, or dangerous to his health and
safety as determined under construction
safety and health standards promulgated by
the Secretary of Labor by regulation.

(2) The Contractor shall comply with
all regulations issued by the Secretary of
Labor pursuant to Title 29 Part 1926
(formerly Part 1518) and failure to comply
may result in imposition of sanctions
pursuant to the Contract Work Hours and
Safety Standards Act (Public Law 91-54, 83
Stat. 96). 40 USC 3701 et seq.

(3) The Contractor shall include the
provisions of this Article in every
subcontract so that such provisions will be
binding on each subcontractor. The
Contractor shall take such action with
respect to any subcontract as the Secretary of
Housing and Urban Development or the
Secretary of Labor shall direct as a means of
enforcing such provisions.
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Construction Type: Heavy

SAM.gov

ME20230030 04/07/2023

ME20220030

County: Cumberland County in Maine.

HEAVY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally

required to pay at least the appli

cable minimum wage rate

required under Executive Order 14026 or Executive Order 13658.

Please note that these Executive O
contracts entered into by the fede
subject to the Davis-Bacon Act its
contracts subject only to the Davi
including those set forth at 29 CF

rders apply to covered
ral government that are
elf, but do not apply to
s-Bacon Related Acts,

R 5.1(a)(2)-(60).

|If the contract is entered
|into on or after January 30,
|2022, or the contract is
|renewed or extended (e.g., an
|option is exercised) on or
|after January 3@, 2022:

Executive Order 14026

generally applies to the

contract.

. The contractor must pay

all covered workers at
least $16.20 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2023.

|If the contract was awarded on]|.
|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all

covered workers at least
$12.15 per hour (or the

applicable wage rate listed
on this wage determination,

if it is higher) for all
hours spent performing on
that contract in 2023.

The applicable Executive Order min

adjusted annually. If this contract is covered by one of the

imum wage rate will be

Executive Orders and a classification considered necessary for

performance of work on the contrac
wage determination, the contractor
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Or
http://www.dol.gov/whd/govcontract

Modification Number Publicatio
(7] 01/06/202
1 01/27/202
2 04/07/202

https://sam.gov/wage-determination/ME20230030/2

t does not appear on this
must still submit a

ders is available at
S.

n Date
3
3
3
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* TRONOOO7-032 03/16/2023

Rates Fringes
TIRONWORKER, REINFORCING.......... $ 30.08 24.72
* SUME2014-011 01/30/2017

Rates Fringes
CARPENTER. . vt ittt ittt i iieaenns $ 19.51 6.24
ELECTRICIAN......ciiiiiieinnnnnns $ 25.24 7.01
IRONWORKER, STRUCTURAL........... $ 23.47 11.63
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor......eeeeeiiiennennns $ 13.38 ** 1.39
LABORER: Common or General...... $ 15.82 ** 5.16
LABORER: Concrete Worker
(includes removing forms,
demolition of existing
concrete, and pouring,
leveling and finishing
concrete) .. ittt e $ 24.35 15.65
LABORER: Pipelayer.............. $ 21.84 6.42
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.99 9.96
OPERATOR: Bulldozer............. $ 21.06 4.67
OPERATOR: Crane.........coeeeeen. $ 24.74 8.03
OPERATOR: Loader..........cceeues $ 21.15 4,33
OPERATOR: Roller..........ceeues $ 16.61 3.44
PAINTER (Brush and Roller)....... $ 22.18 6.33
TRUCK DRIVER: Dump Truck........ $ 16.21 3.27

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($16.20) or 13658

($12.15). Please see the Note at the top of the wage
determination for more information.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any

If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours

solicitation was issued) on or after January 1, 2017.

they work, up to 56 hours of paid sick leave each year.

Employees must be permitted to use paid sick leave for their

https://sam.gov/wage-determination/ME20230030/2

SAM.gov
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own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that

no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

https://sam.gov/wage-determination/ME20230030/2
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Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage

https://sam.gov/wage-determination/ME20230030/2

4/5



4/21/23, 11:35 AM SAM.gov
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISIO"

https://sam.gov/wage-determination/ME20230030/2 5/5
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